Dialogue v. Debate T-chart (groups of four)

	Dialogue
	Debate

	Open

Collaborative – shared understanding

Listen to understand, common ground

Enlarges points of view

Strength in all positions

Assumes multiple truths

Open ended
	Closed

Oppositional – proving one’s point 

Listen for difference, counter argument

Affirms point of view

Weakness in others’ positions

Assumes single right answer

Demands conclusion


Elements of a Socratic Seminar
1. The text being considered: A seminar text can be drawn from readings in literature, history, science, math, health, and philosophy or from works of art or music. 

2. The questions raised: The opening question has no right answer; instead it reflects a genuine curiosity on the part of the leader. An effective opening question leads participants back to the text as they speculate, evaluate, define, and clarify the issues involved. Responses to the opening question generate new questions from the leader and participants, leading to new responses. In this way, the line of inquiry evolves on the spot rather than being predetermined by the leader. 

3. The seminar leader: Plays a dual role as leader and participant. The seminar leader consciously demonstrates habits of mind that lead to a thoughtful exploration of the ideas in the text. As a seminar participant, the leader actively engages in the group's exploration of the text. 

4. The participants: They share with the leader the responsibility for the quality of the seminar. Effective seminars occur when participants study the text closely in advance, listen actively, share their ideas and questions in response to the ideas and questions of others, and search for evidence in the text to support their ideas. 
Guidelines for Questioning:

· Develop opening, core and closing questions before the seminar so that you are prepared to keep the discussion going if necessary

· Be sure your questions are void of judgment and derived from the text

· Ask questions that raise questions (level 2 and 3)

· Ask hypothetical and complex questions

· Ask questions in which there are no right or wrong answers

· Continue to ask “Why?” or to probe the responses of the participants with further questioning

